DELHI DEVELOPMENT AUTHORITY
YAMUNA SPORTS COMPLEX
SURAJMAL VIHAR, DELHI

No.F4(158)/YSC/DDA/381 Dated :02.07.2019

NIP NO. 02/YSC/DDA/2019-20

INVITING PROPOSAL (NIP) FOR CONDUCTING YOGA COACHING DDA,
YAMUNA SPORTS COMPLEX.

BACKGROUND :

1.

Delhi Development Authority (Sports Wing) invites applications
from professional sports coaches/agencies for conducting YOGA
coaching at Yamuna Sports Complex for which facilities are available
at DDA, Yamuna Sports Complex in Delhi on revenue sharing basis.

Presently 8637 members excluding dependants are utilizing sports
facilities at Yamuna Sports Complex. 17 coaching schemes are already
being operated at YAMUNA SPORTS COMPLEX. Approximately 2000

to 2500 individuals are visiting complex on daily basis.

YOGA coaching will be provided at YAMUNA SPORTS COMPLEX for
members as well as non-members. DDA provides the infrastructure
as well as maintains the facilities while professional coaches/coaching
agencies provide the coaching.

TERMS AND CONDITIONS :

Coaching is provided on revenue sharing basis. @ The share of
coaching charges would be 60 : 40 between the coach/agency and
DDA respectively. However, for facilities for which DDA provides
most training aids, air conditioned facilities etc., the ratio of sharing
would be 50:50.

Free coaching is to be provided by the coaches/coaching agencies to
at least 10% of the trainees from economically weaker sections who
have potential in the sport. Extension of coaching contracts would
not be provided where the coaches/agencies have not imparted free
coaching to the minimum number of trainees. If the Management
considers appropriate to impart coaching to economically weaker
section more than 10% of the total number of trainees, then the
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Management would pay the coaches/agencies their share of the
coaching fee for the additional number of EWS trainees over and
above the mandatory 10%.

The days of the week and timings for imparting coaching would
be decided by the Management as per requirement and availability of
facilities.

Professional coaches/coaching agencies should submit
detailed proposals for conducting YOGA coaching as mentioned in the
Annexures.  Proposals should contain details of coaches/assistant
coaches who would be involved personally in imparting coaching
along with their qualifications, experience and achievement as coaches
and/or as national and international sports persons. Details of
awards for recognition in coaching and achievement of trainees
should also be furnished.

A maximum of two sports complexes would be awarded to any
coach/coaching agency in any discipline.

Sports facilities at the sports complexes during peak hours, i.e. 6.00
AM. to 8.00 AM. and 6.00 P.M. to 8.00 P.M. would generally not be
available for coaching and utilization of facilities during these timings
would be exclusively for members. However, if there is any spare
capacity, as assessed by the Secretary of the complex, coaching can be
permitted during these hours also, subject to conditions.

At each sports complex, in each discipline generally only one coaching
contract would be awarded for a particular level of coaching.
However, for different levels of coaching, i.e. basic, intermediate and
advance in the same discipline, there can be requirement and
availability of facilities, more than one coaching contract in any level
of coaching can also be awarded at a sports complex.

Differential in coaching rates for members and non-members at
YAMUNA SPORTS COMPLEX would be 25% additional charges for
non-members.

The proposed monthly charges to be paid by members should be
clearly indicated in figures and words in the financial bid of the
proposal. The charges for non-members would be 25% more than
that payable by members. Applicable GST would be charged on the
coaching fees. The proposed monthly fees to be charged from
members should be submitted in a separate sealed envelope as per
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proforma at Annexure-IIl. However, over and above the
monthly  coaching charges, coaches/agencies would not be
permitted to charge any refundable/non-refundable entry fees.
Coaching charges would be collected by Yamuna Sports Complex and
the share of the coach/agency would be remitted by NEFT/RTGS by
the complex on or before the 7t day of the following month.
Trainees would be charged coaching fees for only one month in
advance at a time.

Coaches/agencies would need to clearly state in their proposal details
of cost of additional inputs, training aids and playing equipment
which they intend to provide to the trainees on request.
Specifications and rates for these inputs, equipment etc., would
require to be approved by the management of the complex and would
be displayed on the notice board of the sports complex as well as
mentioned in the coaching contract. Apart from the items mentioned
therein, no other item can be provided to trainees on payment basis.
For any change of rates of approved items, prior approval of the
management is required to be obtained by the coaches/agencies.
Payment for these approved items can be received directly by the
coaches/agencies and no share of revenue from these need to be
paid to DDA. Any deviation from this would be considered a breach
of contract and would be considered at the time of review for
extension of coaching contracts.

Coaches/agencies would indemnify DDA against any injury, loss of
life, etc. caused either directly or indirectly due to the training.

Coaches/agencies would be solely responsible for participation
of trainees in any event not approved by DDA.

Coaches/academies would be permitted to include name of DDA
while naming/branding their academies.

No proposals from clubs would be accepted for coaching.

All trainees would require to fill up a form with details of terms
and conditions of coaching and also indemnify DDA against any
injury, loss of life, etc., caused either directly or indirectly due to the
training.

EVALUATION OF PROPOSALS :

19.

A Committee would evaluate all the proposals received for YOGA
coaching at Yamuna Sports Complex. Evaluation would be made on
the basis of qualifications, experience of coaches and assistant
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coaches, achievements as a player, achievements as a coach, technical
equipment and training kits proposed to be utilized for coaching,
proposed methodology of imparting training and monitoring progress
of trainees, etc. Evaluation of the technical bids would be for a total
of 80 marks. Financial bids of only those coaches/agencies would be
opened who obtain minimum 50 out of 80 marks in the evaluation of
their technical bids. The 20 marks for financial bids would be
evaluated as per the following formula:-

LX20

Rate
Where ‘L’ is the lowest coaching fees submitted by coach/agency
whose financial bid has been opened and ‘Rate’ is the coaching fees
submitted by the coach/agency whose financial bid is being
evaluated. Illustration of evaluation of financial bids is as follows :-

Coaching Rate submitted by Marks out of total 20
applicant for financial bid.
Rs.1000 per month 20

(lowest financial bid)
Rs.1500 per month 13
Rs.2000 per month 10
Rs.2500 per month 08
Rs.3000 per month 06

Coaching would be awarded to the coach/agency which secures
the highest combined marks from the technical and financial
bids. If agencies / coaches obtain the same total marks, then
coaching would be awarded to the agency which has obtained the
highest marks in technical bid.

OTHER TERMS AND CONDITIONS :

21.

22.

Coaching would be awarded on contract for a period of one year,
which can be extended annually for a maximum total period of five
year. However, coaching contract can be terminated before the total
period of five years in case of unsatisfactory performance or non-
compliance with the terms and conditions of the contract.

Proposed trainer-trainee ratio should be mentioned in the proposal.
All proposals should contain detailed profiles of all coaches, assistant
coaches and support staff alongwith passport size photographs,
identity proof, phone numbers, cell phone numbers and residential
address. Performance certificates of coaches/agencies from
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institutions where they are presently imparting coaching or had
imparted coaching in the past should be submitted.

Extension of contracts would be considered annually subject to
a maximum tenure of five years. The evaluation would be made on
the basis of feedback from trainees, parents/guardians, availability of
coaches during training, achievement of trainees, number of trainees,
trainer-trainee ratio, revenue generated, training aids, equipment and
technology utilized and adherence to the rules and regulations of the
sports complex.

In addition to regular coaching, special coaching camps, especially
during summer vacations for students can also be organized subject to
prior approval.

The infrastructure allotted by DDA for the coaching will be utilized
only for the purpose of coaching and no other activity would be
permitted therein.

If storage space for training equipment is required, this should
be clearly specified in the proposal. @ However, this would be
provided at the discretion of DDA, if such storage space is available,
on mutually agreed terms and conditions.

All applicants are advised to visit the facility at the sports complex
for which they wish to submit proposal for coaching and evaluate the
potential before submitting their proposals. No representations will
be entertained subsequently in this regard.

The bid must be page numbered and total number of pages contained
in the proposal should be indicated in the covering letter. DDA would
not be responsible if any enclosure is not found attached.

If the coach or any of the assistant coaches or support staff
are presently working in any government department, government
undertaking, public sector undertaking, etc., No Objection Certificate
(NOC) of the concerned organization to conduct paid coaching is
required to be submitted. NOC is not submitted and subsequently it
comes to notice that the individual had conducted unauthorized paid
coaching, coaching contract shall be terminated.

GST registration details should be submitted. However, if the
annual income of the coach/agency is less than Rs.20 lacs, then
coach/agency is not liable for GST registration. However, as and
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when the turnover exceeds Rs.20 lacs, GST registration will
immediately obtained. An undertaking in this regard is to be
submitted by the coach/agency.

Approval of Secretary is required prior to making any change in
the panel of coaches.

New coaches must meet the QRs as per the coaching proposal
and coaching agreement.

Coaches in whose names coaching academies are running must
be available for coaching regularly.

Whether coach would personally impart coaching and, if so, number
of days in a month he/she would personally be present for coaching.
Technical evaluation would consider this and annual extensions of
coaching would also consider whether this is being fulfilled as per the
submission made in the proposal.

Agencies can also submit their proposals but they need to
mention details of chief coach, assistant coaches, etc. The main
coaching staff cannot be changed as the technical bids would be
evaluated as per the qualifications and experience of the coaching staff
mentioned in the proposal. Coaching to be invariably imparted by
coaches mentioned in the proposal.

Technical bids should be submitted as per Annexure-I & II and
Financial bids as per Annexure-III. Technical and financial bids should
be submitted in two separate sealed envelopes superscribed
“Technical Bid” and “Financial Bid” respectively clearly mentioning the
name of the coach / agency. Both these sealed enveloped should be
placed within a separate sealed envelope superscribed “Bids for
coaching for YOGA at Yamuna Sports Complex”.

Detailed proposals including all the above aspects should be
submitted in the office of Commissioner (Sports), Delhi Development
Authority, Vikas Sadan, INA, New Delhi - 110023 latest by
..15.07.2019.......... Incomplete proposals will not be entertained.
However, clarifications, if necessary, can be sought by D.D.A.

-sd-
Commissioner (Sports)



ANNEXURE-I

TECHNICAL BID

DETAILS OF OFFERS FOR COACHING

S. No. Particulars Details
1 Name
2 Registered address
3 Name of Proprietor/ Director/
Administrative Head/Coach
4 Type of Ownership
5 Proof of Support of above
6 Sport
7 Level/ Nature of Coaching to be offered
3 No. of days of coaching/week and timings of
coaching proposed
9 Previous Coaching Experience
10 Names of Coaches/ Assistant Coaches/
Support staff to impart coaching
11 Qualification of Head Coach
12 Qualification of Assistant Coaches
13 No. of courts/ infrastructure required
14 Preference of sports complex in order of
preference
15 Trainer/ Trainee Ratio proposed
16 Training Aids/ Equipment to be provided
Place: Full name and signature of applicant
Date: Full name and signature of authorized signatory

with seal of establishment (in case of agency)

Address:

Email:

Cell phone/landline No




TECHNICAL BID

CHECKLIST OF DOCUMENTS TO BE SUBMITTED

ANNEXURE-I

S.No. | Documents to be submitted Submitted Remarks
Copy of Registration of
1 firms
(in case of agency)
Copy of Registration
2 certificate of EPF
(in case of agency)
Copy of Registration
3 Certificate of ESI
(in case of agency)
4 Copy of Labour License
(in case of agency)
Copy of Income Tax Return
5
for last 2 years
6 Copy of GST Registration
7 Copy of PAN/TAN Card
8 List of clients with dates
9 Proof of experience
Last 2 years audited
10 statement from Chartered
Accountant
Place: Full name and signature of applicant
Date: Full name and signature of authorized signatory

with seal of establishment (in case of agency)

Address:

Email:

Cell phone/landline No




FINANCIAL BID

ANNEXURE-III

Full name of Coach/Authorized
signatory and name of agency

Address, Cell phone number, e-mail ID

Sports discipline in which coaching is
proposed to be conducted

Names of sports complexes (in order of
preference where coaching is proposed
to be conducted)

Number of days per week and timings
for proposed coaching (to be decided in
consultation with the complex)

Monthly coaching fees for members
(25% additional coaching fees for non-
members) for each of the above
mentioned sports complex(s).

(Proposed coaching fees should be
mentioned both in figures and words) If
there is discrepancy, rate quoted in
words would be considered.




EVALUATION CRITERIA FOR ASSESSMENT (80 MARKS) OF TECHNICAL BIDS

Name(s) of Coach/Assistant Coaches/Support Staff
who would personally impart coaching

Sl
No.

Criteria

Total
marks

Weightage

Marks
awarded

Remarks

Technical Qualifications of
Coach (NIS qualified/
Federation approved
certification/International
degree/certification in
coaching)

15

NIS degree/
certification

05

International
degree/certification

05

Additional degree/
certification in the
sport/sports science

05

Coaching experience in
years

15

Upto 5 years

05

5to 10 years

05

Above 10 years

05

Achievements as a player

10

Top 3
national
championship

recognized by official
federationin the sport

ranking in

04

Medallist in
international meet
recognized by official
federationin the sport

04

Arjuna/ Rajiv Khel
Ratna award or
similar National
award in the
sport/multiple
champion in
international meets

02

Achievements as a Coach

15

Trainee - medalist at
national
championship
recognized by official
federationin the sport

05

Trainee - medalistin
international
championship
recognized by official
federationin the sport

05

Multiple trainees -
Medalists at
national/international
championships
recognized by official
federation in the sport

05




Technical qualifications, 15 Technical 05
experience and qualifications of
achievements of Assistant Assistant Coaches
Coaches and other
support staff Experience of | 05
Assistant Coaches
Technical 05
qualifications and
experience of other
support
staff/assistant
coaches
Technical equipment and 10 Technical equipment | 05
training aids proposed to and training aids
be utilized in coaching and
proposed methodology of
imparting training and Me_th_odology for| 05
o training and
monitoring progress of o O,
monitoring progress

trainees

Total marks

80




feeelr faera wrftrezor
IHAT Wl IREAT
rerAe fagR, feeen
No. F4(158)/YSC/DDA/381 feaTeh: 02.07.2019

TAAEN F0:- 02/YSC/AET/2019-20

IHA @ IRER, v A Ien HifEer & fwtor & e anr (vasmsd) wrea s

g :
1. Tl e rfeehtor (FAIEH TdeT) T TN Siecolad H Ao Hifeier AT el &
T IIaR Tt afetht / TSRt § 3ded IART FT g, oae T Teea asneaer &

IMUR R e # 2w, Joem TUIH Hiecasy d gaun 3ucsy ¢l

2. FAA F AT B BISH 8637 T IHA Wl IRET & Wel GrAUIIHT &1 39T T @ B
17 AT DA Tgel @ & IHAA Dol IRET A FIferd ST LT &1 o191s7aT 2000 9 2500
cafed s MR | Sfee alr & w E

3. dEmHITT el & Y-y IN-Fewdt & v Fegen @er IRER & gereT & S| S
gfarer glaensit & ary-ary Grawmsit w S0 W § Stdieh Y9G R / i weifaar
FIfieT gereT &l gl

4. Y@y AN & YR W HIT & S g1 H / Toidh 3R SET & drag Ffer ok F
TR shaaer: 60: 40 g1aMT| gTeiifeh, 37 Fraemsit & fov, fSietsh forw Sshw siferenier wfRreTor
T, ATdfhfeid AT 3N Faled HAT &, STar HT Jeqdrd 50:50 §am|

5. @I / HIfIer TifAAT garT e &0 § FAGN a9 & A § FA 10% JRAERET # @ 7
&THAT TG aTel YIRIGThT SaRT HF HITAT YeTel FI Sl &1 IR el & faEaR Jer
oTel fohar SITweT STeT YRIGET / TSIt o wgerce GfRIeI3  HET R GereT e A g
e eereT iRIGHHT 1 Fel TEAT & 10% F 3ifUH Mh §T & HAGR G H R T&T=T
T & o 3T FASIAT &, YoUT A ® @ Sseequd uiegst Hr sifaRed wEar &
T IR Yooh T BEAT FIT / THAAT HT 3T HM| 10% |

6. &g & et R FRAT FerT wel & T THT Yaitred q@arT aeTehc 3R Flaensid Hr
3T & AR T fhar Sream|

7. cAEETdE e [ wifer el @ ey 7 sfedf@a der wifder & deree & fav fawgd
TEATT GEdd AT AMGT| FEATAr & hre / HgrIeh shral & fa3or glar =g St g 3R /
T USET 3N AT Qo Al & &9 # I Ao, 3173 iR 3uafey & qr-ary
FIAT YTl e H afFderd ®9 & aiffAer gher| gfie3i & wifRier 3R 3uafsa # Aegar
& T RERRT 1 faawor o gedd fhar S =@ifgel

8. frdr off Ry & el o ;v / IR oA &t 3WFdA aF Yo IRER fGu SEan
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dieh e & RIS FAIEH Fiecolard H Ul FAUTT, AT 6.00 TOA. § 8.00 I dh UA.UH.
3R 6.00 fr.ua. & 8.00 M.UH. IMAAR W FRAT & fAT Iuerstr gt g9 3R 57 7T F
aRTeT giaun3it & 39AleT & v Y &9 & dewdt & fov glam| grefifsh, 30N g HTAReTd
§THAT &, ofer o aReR & afRT qanr Aeaies fham T §, ar FIfer &7 5o °el & e o
3gAf & S @bl B, Aclt & 3refe |

Tl Yol IRET H, Tedeh IR H A AR W FIEer & Ueh a9 &R & AT dhael vah
T Jrefaer @ FEAfea fRar S| grenifes, Fifer & e Tl anh v & vy &
gy, Aeaadt AR AP & fow, giaanst i smaeasar AR suesudr g @@t § FIET &
forelt off TR 7 tF ¥ T FIET ey F oF Wo e 7 o weEAlea R S aedr
gl

THA Wl IRET H FeEdt 3R I-Hewdt & fow ifeer et # 3R IR-geet & fav 25%
HfARFT Yo gam|

He T garT a1l fohT Silel aTel Jdid AT Yo Pl TE&did I facdar stelr 7 3rerst
3R el 7 ToSE ® ¥ A frar e afev) -wewt & fAv e, Hewdt G@nT 47 &7
T 25% 31f8eh B hIfRT B o SITEer ofe] gl Tesdl & afel Sl arel JEdifad
Al Yoo T IHTae- 11 F NEHAT & IHTAR U 9T Werae fAwhs 7 wedqd fmar S
AIRT| glefifeh, AT HIFAT Yoh & FW AR I, T / TAAAT H forel o aradigrey /
IR-aTodr AT FA Yooh TN Yoh oI T AT G el | FHAT TAEH HleCeldrd R
IR oo Tordm ST 3R 3reTel HEA &1 7 ARG & Ggel Hlecoldrd GaRT i / Tl &l
feear TasTndY / 3RSt garT A fear arwem| gfag3t i v aR 3RPA A Faa
O & oI ST o foam Seam|

gfRIeTeht / TSITAAT I 39 Yeda A IFfARFT gerqed, fRIeTor vsd 3R Wer 3UH0T FHY
AT T fFaRor TIsC ®q F qArAT g9, TS d GiIe3T @ 3R W GE S qed &l
ol A3, 3YROT 3MT7e & v fafaden AR I or aRET & geue earr qatfed wia &r
R gl 3R Yol IRER & Afeq a5 W FeRid fhar Ser iR @y g S 3wegee
# ot Seol@ foham STwar| g&# Sfedi@d Hal & 37oIdT, §{Tcl=l & 3MUR W JRILI3T +T H1S
3T aEG ST ALl T S Fohell g1 IgAied a&q3i & It # el off gRadsr & faw,
Ve T I AT T / TATHIT GaRT Yo T S TiRT| g1 IefAied Hal & fow
AT AT el / TSI GaRT e fhar ST Hevel § AR o0 & Toied &1 &g e 8w
Y SITCATeT el T ARl Agl &1 SHA ThaT 81 TATTeT Y 3Mer HT Secltled HIAT ST
AR PRI gy & faear & fov golten & gy W) R fear s

gfereTe / TSTEAT UTASTOT o SROT YeheT AT 379ceT &7 ¥ forddT off die, Sfaer &r g1fer, 3nfg
F @amm AT Hr [y )

SISV ZaRT Afed et off Tear & yiRIei3i i smfiery & fav @ / veifaar g e @
SFAER giel|

FIT / FETRAT FI U FETAAT T ATHFIUT / FIfS9T Fd THT 38T &7 AT iR
F P IFATT M
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T HIATT FHAT Yol IRER & A HIfer & faw yred Gt wedral $7 Hedichel HYan|
Hedichel AT & MUR T fohar SITeem, i 3R Ferdsh Hi T 36037, Teh Fellsr & &9
H 3UATAT, Uh T & T H SYATSHAT, HIAT & T 39T fhT ST arel deheilehl 3YHIOT
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SOt T HedTehal Fer 80 3ehi o T gIaMT| ehael 3¢l e / ToitaAl & fdcchg siforar
Grell ST ST 39el depeiiehl ferdl & Hedihed H 80 H & FFdH 50 3k Ired Ll &
facca sifedt & forw 20 3/t 1 Hediehel foest G & 3TaR fhar Sream: -
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foram ST @1 &1 facd siferat & #Hediehed &1 {0 3§ YR & -

faedir el & fow For 20 # @ dcH AFE GaRT FEd T T |
1000 9 71 (a8 Fd facdra siel) 20
% .1500 9 #1E 13
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% .3000 9far #TE 06

PITAT ey / TSIET &l &7 SEal ST deheliehl AR faccha @iferdl & Seada dged 3 griae
A §1 A TSTAAT / I FHAA Fel 3ieh TIed o g, Al HITT 38 Tl &l Fere
SrealYy fSaer aeelidr Sell & 3Tads 37 uread e g1

3= T 3k e
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R T Tk a§ AT 3G & AT 3qey W ger fhar S, 5@ siftiewds g af
Jafer & fIT AT S ST Fehl &1 gTelifh, 3etr & @At 3R adl & rEdSsish
SedeT AT IATClT & HHS H HITIM HeJaer I G FTel I Fel AT § Ggel FATCT TR
ST Hhll &

TEdTa A ST GiRIETR-TRIG] I HT Seol@ fhaT ST arfgw| qefy sedrat & @it
eI HId 3N HERF TIH & G WS & AT IHGE HSST DI, Tgalel FHTOT,
HleT A, Tl Bl e 3R JERAT gdr g aifgu| g / TATadr & g JAOYT el O
TR 7 R & W E A AT A R gareT f o, wga B s e

et & faEAR &1 IfHaA G TTer & HRDIS & I7EleT AT S| FHodiehaT TSI,
AT / 3ifeTast & gfafshar, TRIeTor & el gfietenl i uerserdr, afueq3it fr 3uerfey,
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& 3TN 3R dlefel & MR G fhar Smeem| Wol 9RET & @ga7 3R S|

fAafAa wifeer & 3romar, f[aQy it R, @Ay &9 § st & fov i@l & gzt &
a1 & OF JreAtes & i o T o wed g

FITIT & fIT DDA ZaRT JTdfed ITERST TIAAT I IUANT hael HIFT & 3227 F fhar
STEaT 3R g&@# fohdll 3 aifdfafer & 3ieTAf el gl

Ife gfRreTor IuHIvl & fAT HSRUT TATH 39T §, dF Tg Udig & Tose &9 F Afese
ThaT ST AT BTeliTch, Ug ST & fdde W WGl fhaT SITWam, Afe VAT $HSROT T
3y g, dl IRTIRSG FT & TgAd fagar 3R edf |

qef el I Fellg & S & foh 9 Tl IRER & 39 glawr &1 ekr & Fos v 9
I & fIT GEATT TET AT e & 3R I JEAET P TEdd A @ Tgol &7 T
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